St Winifred’s* School – Policy on Work Experience in School

St Winifred’s* School recognises that the UK is in urgent need of more teachers, and that school students thinking of undertaking a course in education at university need to have experience of schools before they choose their course.  Therefore we welcome work experience pupils and students. It is also vital that students from colleges studying Nursery qualifications are supported during their work experience periods.

Prior to accepting any pupil or student the school insists that: 

1. Any student over 16 must have a current enhanced CRB certificate that has been seen by the Head.
2. The school or college certifies that the pupil or student that wishes to attend work experience is particularly interested in working with young children.
3. The school or college certifies that the pupil or student is not carrying any infectious illness.
4. The pupil or student visits for an interview and some classroom time if appropriate prior to the work experience taking place in order to ensure that he or she is able to fit in with the work of the department involved in the work experience, and that all staff are able to work with that individual. 

5. The student and Head will discuss the requirements of the course being followed – supported by information from the university or college – so a suitable agreed timetable can be arrived at.

6. The student and Senior Teacher will discuss Health and Safety issues within the school and the student will be required to read and signify their understanding of the following school policies:

· Health and Safety Policy

· Child Protection Policy

· Playground Policy

· Use of the Internet Policy

· Photographing St Winifred’s School Pupils Policy
as well as any policies relevant to departments within the school that their studies might require.
7.
If the student wishes to observe any group or individual pupil written 
permission must be obtained from the parent. A letter, either from the college 
or student, must be seen by the Head before it is sent to the parents.

8.
The school agrees the hours that the pupil or student is to attend the school 
and the pupil or student is aware of these timings, and can attend at these 
times.
9.
The school or college certifies that the pupil has not been suspended from 
school or college at any time.

During the period at school the work experience person will work with various members of staff in age groups appropriate to their studies.

At the end of the period the school will write a confidential report for the college or school on the young person and the experience which will include reference to any particular problems that were encountered.
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